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INTRODUCTION
The ultimate goal of workplace design 
is to create an environment in which 
employees feel motivated, engaged, 
and satisfied, which leads to increased 
productivity and success for the 
organization. Research has determined 
that a workspace focused on employee 
well-being, environmental flexibility, 
and ease of collaboration is likely to 
retain talent and lead to a better working 
environment for employees.
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WELL-BEING

FLEXIBILITY

COLLABORATION

ABILITY TO ADAPT TO CHANGING 
NEEDS OF PEOPLE.

TECHNOLOGY MULTIFUNCTIONAL VARIETY OF SPACES CONTROL

Access to information,
plug + play.

CLOSED OR OPEN SPACE STRUCTUREDINFORMAL AD HOCALLOWING EMPLOYEES TO SHARE IDEAS AND CO-CREATE 
WORK IN TEAMS WITHOUT BEING INTERRUPTED AND 
ENABLE A CULTURE OF CREATIVITY AND INNOVATION.

WHY?

WHY?

WHY?

A HEALTHY, PHYSICAL + MENTAL STATE. BIOPHILIA PHYSICAL HEALTH ACOUSTICS ERGONOMICS

Gives user more control over their workspace.

Healthy worker = more productivity, 
reduced absenses, reduced stress, 
reduced health costs, improved employee 
engagment, improved morale.

Supports social interaction, increases 
productivity and creativity, allows for sharing 
of ideas, establishes sense of community.

Movable furnishings and 
partitions allow for spaces to 
be used for different purposes.

Open and closed spaces to 
suit all workers.

The power to alter a space 
to your specific needs.

Tendency to seek 
connections with nature. 

Promote changing postures 
and movement within the 
space. 

Proper acoustic installations 
based on noise levels.

Reduce risk of 
musculoskeletal injuries.

Unscheduled meeting 
on the fly.

Closed = sensitive workers + 
private meetings.
Open = spontaneous 
knowledge sharing.

Classic meeting booked in 
advance.

Unexpected chance 
interaction in a casual 
setting.



CASE STUDY 1
TKSTYLE OFFICE 
DESIGNED BY JACKY.W DESIGN

ABOUT
Design team: Jacky Wang, Jammie Lu
Project year: 2018
Location: Jiaxing Shi, China
Type of company: E-commerce fashion brand; 
handles finances, strategizing, and distribution of 
the clothing. 
Size: 7,500 sq.ft.
Employees: 20
Needs: Storage area, space for technology and 
work.
Design concept: Residential aesthetic. An open 
layout without rigid partitions to create a co-
working and co-living environment. 
Circulation: Loose circulation.

A gym space in the office provides 
an opportunity for  exercise and 
rejuvenation.

The large windows provide views 
to the garden and natural light, 
connecting the user with nature.

The large space gives the user the 
opportunity to alter the space to 
their specific needs e.g. events
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CASE STUDY 1
TKSTYLE OFFICE 

Open space with comfortable sofa 
seats provide an area for informal 
and AD HOC collaborations.

Different spatial arrangements on 
the second floor offers a variety of 
seating options.

Modern furniture hides energy 
sources of technology.
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MAIN 
ENTRANCE

NODES

CIRCULATION DIAGRAM | FIRST FLOOR

CASE STUDY 1
TKSTYLE OFFICE 

Different nodes provide collision zones 
and opportunites for users to choose 
their workspace.

CIRCULATION DIAGRAM | SECOND FLOOR
Offices on second floor elevates private 
areas from public areas and also gives more 
acoustic privacy. Sliding doors allows for 
circulation between both office spaces.



TYPES OF MEETING DIAGRAM | FIRST FLOOR

CASE STUDY 1
TKSTYLE OFFICE 

Primarily informal and AD HOC meeting 
spaces. Includes loose and comfortable 
seating spaces for casual interaction, a gym, 
and lounge areas.

TYPES OF MEETING DIAGRAM | SECOND FLOOR
Primarily structured, with some AD HOC and 
informal spaces. Open layout and casual 
seating areas allow for group collaborations, 
while divisor gives needed privacy between 
office spaces.

STRUCTURED

AD HOC

INFORMAL

AD HOC

INFORMAL



CASE STUDY 2
BAIN+COMPANY 
ISTANBUL OFFICE
DESIGNED BY NET MIMARLIK

ABOUT
Design team: Net Mimarlik, Ali Doruk, Ozan Bayer
Project year: 2016
Location: Istanbul, Turkey
Type of company: One of the world’s largest 
management consulting firms.
Employees: ~100
Needs: Space for technology, meetings, and work.
Design concept: Creating radial axis from core 
and split it with circulation torus; it creates straight 
trapeziums spaces for open /closed offices and 
meeting rooms.
Circulation: Circular, radial.

Multi-use interactive unit to gather 
for business and social reasons.
Row wood layered design hides all 
the hardware units but act as see 
through partition.

A closed meeting room offers a TV
and whiteboard to facilitate 
collaboration among employees 
with the use of technology, while 
also aiding the sharing of visual 
information.

Traditional conference room 
provides the opportunity for 
structured meetings.
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CASE STUDY 2
BAIN+COMPANY 
ISTANBUL OFFICE WELL-BEING

ERGONOMICS

COLLABORATION
CLOSED OR OPEN SPACE

WELL-BEING
ACOUSTICS

The chairs are not designed for 
efficiency and comfort.

The enclosed offices give the 
opportunity to have private 
meetings.

Use of fabrics (acoustic carpet and 
wall panels) provide comfort at low 
ceiling space. 
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Direct Light

Atrium placed in 
south facade to
gather more light
into core.

Skylight

Form circulates
skylight into core.

Visitor Circulation
Internal Circulation
Open/Closed Space
Focus Point
Entrance

CASE STUDY 2
BAIN+COMPANY 
ISTANBUL OFFICE

TYPES OF MEETING DIAGRAM
Floor plan contains a mix of open and closed 
spaces that allow for a variety of meeting types.

CIRCULATION + LIGHTING DIAGRAM 
The radial circulation in between the 
different spaces gives opportunity for more 
AD HOC meetings.
Radial axis perpendicular to facade transmits 
natural light to inner core by gathering light 
due to translucent material.

STRUCTURED

AD HOC

INFORMAL



CONCLUSION DESIGN GUIDELINES
Embraced the idea of an open floor plan; 
however, the lack of enclosed spaces 
and partitions limit opportunities for 
privacy. 

The concept of home away from home 
takes away from what could have been a 
more productive work environment (too 
relaxing).

The reception and lobby serve the 
same purpose and should have been 
combined into one space at the entrance 
to better utilize space.

Designers really took into consideration 
well-being of workers as seen with the 
gym, multiple lounge areas, and all 
spaces having exposure to natural light.

TKSTYLE OFFICE

BAIN + COMPANY
The designers came up with an efficient 
floor plan despite the unusual building 
structure.

Effective variety of open and closed 
spaces.

Could have taken more into 
consideration the well-being of the 
employees (no wellness or relaxation 
area).

Creative use of daylight to illuminate 
interior spaces.

1 Allow for user control through the availability of movable 
partitions, furnishings, and technological equipment.

2 Incorporate natural light into the overall office environment.

3 Create more social spaces for both AD HOC meetings and 
relaxation e.g. cafe, T.V. game room, outdoor seating.

4 Introduce elements of nature into the environment.

5 Make technology more accessible and easy to use throughout 
the work environment.

6 Increase acoustic comfort and privacy in more secluded and/or 
serious environments.

7 Apply ergonomics principles with adjustible furnishings.
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